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UNCAC Article 7 – Prevention of corruption in the public sector

The focus of Article 7 (Public sector) is on the human resources management system of
the civil service and the underlying principles of efficiency, transparency and integrity.
This includes ensuring the prevalence of objective criteria for the recruitment of public
officials, as well as continuous learning opportunities and adequate and equitable
remuneration and conditions of employment for staff in the civil service.

Good practice reported by Slovenia:
- Integrity plans
- The Commission’s open days and hotline for employees, responsible for drawing up
integrity plans within their organizations
- Publishing brochures
- Online submission of report about violation of the Integrity and Prevention of
Corruption Act (such are reports about acts of corruption, unethical or other unlawful
behaviour, incompatibility of office, conflict of interest etc.)
- Handbook “Guidelines for officials (and high-ranking civil servants)”

According to the Slovenian Integrity and Prevention of Corruption Act (Article 47 to 50)
government bodies, local authorities, public agencies, public institutes, commercial
public institutions and public funds are obliged to develop and adopt integrity plans.
Integrity plan is a tool for establishing and verifying the integrity of the organization. It is
a documented process for assessing the level of vulnerability of an organisation, its
exposure to unethical and corruption practices. Moreover, is devoted to:
- identifying relevant corruption risks in different working fields of an individual
organization;
- assessment, what kind of danger the corruption risks may pose to an individual
organization;
- determining measures to reduce or eliminate corruption risks.
The integrity plan consists, in particular, of: assessment of corruption exposure of the
institution; personal names and work posts of the persons responsible for the integrity
plan; a description of organisational conditions, staff and typical work processes
including a corruption risk exposure; assessment and proposed improvements regarding:
- the quality of regulations, management, administration, etc.;
- the integrity of staff and institution;
- transparency and efficiency of processes and



- measures for timely detection, prevention and elimination of corruption risks.
All institutions are obliged by the law to send their integrity plans to the Commission -
after analyzing and processing all the integrity plans, the Commission will try to
determine (on a national level) an exposure of different institutions, their organizational
conditions, processes and employees to corruption and other illegal and unethical
behaviour. The main goal is to strengthen integrity and anti-corruption culture in a public
sector by identifying risks, planning and implementation of adequate measures. With
putting in place an overall integrity plan system, causes of corruption will be eliminated,
which will result in strengthening the rule of law and people’s confidence in the
institutions.
The Act sets an obligation to all the above mentioned to draw up integrity plans by June
5th, 2012 on the basis of guidelines produced by the Commission and submit them to the
Commission. Through the integrity plan it will be possible to identify the level of
exposure of an entity to corruption risks
and risks of unethical and other unlawful behaviour. By identifying risks and risk factors
it will be possible to assess the existing control mechanisms, evaluate their likelihood to
occur and the level of damage they may cause and finally propose measures to minimize
or suppress risks. The Commission shall check whether entities have drawn up integrity
plans and how they plan to implement them. A fine may be imposed on the responsible
person of the body or the organization obliged to draw up and adopt the integrity plan it
fails to do so.

The Commission provides trainings for persons responsible for drawing up integrity
plans within their institutions. This year’s “Open door day” for public sector employees
has proved to be very good and effective tool - not only to train but also to exchange
information and problems among participants.
Publishing brochures on instruments enacted by the Integrity and Prevention of
Corruption Act is also one of raising awareness activities of the Commission. Brochures
on general information about lobbying and provisions of the Integrity and Prevention of
Corruption Act regulating this activity. The brochures were provided to those who would
most likely be approached by the lobbyists in order to familiarize themselves with the
activity itself and their obligation under the Act (members of the National Assembly, the
National Council and to the Office of the Prime Minister). Brochures on conflict of
interest, integrity plans, incompatibility of office, prohibition of acceptance of gifts are
being drawn up at the moment.
In order to encourage whistle-blowers to come forward an online application to submit a
report about violation of the Integrity and Prevention of Corruption Act (such are reports
about acts of corruption, unethical or other unlawful behaviour, incompatibility of office,
conflict of interest etc.) has been installed on the Commission’s website. At the same
time, as the Commission’s experience based on previous reports received show that often
people are not familiar with instruments to fight corruption as set by the Act and with
competences of the Commission like supervision of assets of officials, restrictions on
business activities due to conflict of interest etc. which may be, if failed to meet these
obligations, reported to the Commission, the online application has been designed in a
way to give a general information to the person submitting the report on the possible
violations for handling of which the Commission is competent for.



Currently the Commission is preparing a handbook »Guidelines for officials« which will
provide guidelines to newly appointed officials as which obligations under the Integrity
and Prevention of Corruption Act should be met and which values should be promoted by
an official in order to strengthen integrity and transparency, to prevent corruption and to
avoid and eliminate conflicts of interest.
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